Residency Requirement

For those covered positions listed in the attachment, employees are required to have a domicile that is within 1 hour or less commuting time, under normal weather and road conditions, to the employee's duty station headquarters.

The definition of “domicile” is the place where an employee has his/her permanent home or residence and, whenever he/she is absent, has the intention of returning.  Although an employee can have many transient residences where he/she may temporarily be found, he/she has but one domicile that is the residence to which he/she intends to return. Where an employee's spouse or famiiy resides shall have no bearing on whether the employee meets the domicile requirement.  When a dispute arises between an employee and his/her supervisor over this issue, a joint labor/management committee shall advise management on whether the employee is meeting the intent of the requirement.

Implementation Procedures

1.
This residency requirement will apply to:


a)
all new employees hired on or after October 31, 1993;


b)
all Foremen I's, II's, III's, and Chief Operator III's selected on or afterOctober 31, 1993; and


c)
all journeymen or equivalent currently on the BPA system in covered tpositions selected on or after October 31, 1995.

Except for PSC and SPM Craftsman I and II, positions filled before October 31, 1993, employees in current positions or new or vacant positions filled before October 31, 1993, are grandfathered from the clarified requirement for the time they remain in such positions and, instead, continue to be covered by the existing requirement.  That is, they are required to “live within the local commuting area (1 hour or less commuting time)” in accordance with the terms of the recent arbitration decision involving Craig Froh.  However, such grandfathered employees who have established domiciles (as defined above) within 1 hour or less commuting time from their headquarters are expected to continue to maintain domiciles within the same commuting distance.  With respect to PSC and SPM Craftsmen I and II positions, those employees in current positions, or new or vacant positions filled before October 31, 1993, are not covered by a residency requirement.

2.  Employees who meet the domicile requirements outlined in No. 1 will be required to sign a domicile agreement.  The domicile agreement will stipulate that the employee agrees to establish a domicile within 1 hour or less commuting time to the duty station headquarters within 1 year after moving into the position.  In hardship cases, management may approve an employee's request to extend the time to a maximum of 2 years from the date of entering the position.

3.  In the case of two BPA employees who are both in covered positions and are legally married to each other, but stationed in different duty locations, only one of these employees may be subject to the “domicile” rule.

4.  Failure to adhere to this requirement, as described in the employee's domicile agreement or this clarified policy, will subject the employee to disciplinary action, up to and including removal from Federal service.
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.  Occupations covered by the following job standards are covered by the new residency requirements:


Electrician (Maintenance only)


Electrician Helper (Maintenance only)


Electrician Foreman I, II, III, and IIIT (Maintenance only)


Groundman


Aircraft Patrol Observer


Line Equipment Operator A and B


Lineman


Lineman Foreman I, II, III, and IIIT


All Substation Operator Titles, including Relief, DC, Senior, Senior Relief, Assistant,



And Chief Substation Operator III


Data Systems Craftsman I and II


Power System Control Craftsman I and II


System Protection Maintenance Craftsman I and II


Heavy Truck Driver

