Residency Policy Clarification

The following clarifications relate to the residency policy and should serve to help in assuring it is understood.

The joint labor/management committee will consist of two management and two labor delegates, each appointed by their respective sides.  The delegates must be knowledgeable about the issues and work environment, but not personally involved.

1a)
“Hired” - Includes appointments, accessions from outside BPA, movement of BPA annual employees into covered positions, and voluntary cross-craft movement among existing hourly employees.

1b) and 1c) “Selected” - Includes voluntary reassignment. (Involuntary assignment is treated as a grandfathered situation.) This would also include cross-craft movement to these positions.

1c)
Journeyman or “equivalent” - Includes all employees who are not Foreman I, II, or III, or Chief Operator III.
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