JOINT INTERPRETATION

OFFICIAL TIME AND TRAVEL FOR GRIEVANCES

UNDER THE CPTC AGREEMENT

These policies cover the grievant, the Union Steward, and any witnesses or subject matter experts requested by the Union.

Second Step Meeting

The second step grievance meeting is usually held in the Area that the grievant works, either near the worksite or at the Area Office.  In these situations, official time (no overtime) will be provided for the grievant, the steward, and up to one witness or subject matter expert.

Third Step (Joint Grievance Board)

The meeting for a third step grievance is usually held in the Portland/Vancouver area.  In these situations, official time will be provided to the grievant, Union Steward, and up to one witness or subject matter expert requested by the grievant or the Union (no overtime). Travel and per diem expenses for the grievant would, unless otherwise mutually agreed to, also be paid by Management.  Travel and per diem expenses for Union Stewards and grievant/Union witnesses would, unless otherwise mutually agreed to, be paid for by the Union.

Fourth Step (Arbitration)

When a grievance goes to Arbitration, time and travel for the grievant, Union Stewards, or witnesses will be paid by the Union.

/s/ David J. Hart, BPA Representative  09/10/92

/s/ Bill Miller, CPTC Representative

